EAST SUSSEX COUNTY COUNCI[image: ]L JOB DESCRIPTION
Job Title: Vision Rehabilitation Specialist
Department: Adult Social Care and Health
Grade: Single Status 10
Responsible to: Practice Manager, Sensory Impairment Team
Purpose of the Role:
The Sensory Support Team truly embodies our council's values, constantly striving to enhance accessibility and champion inclusion. Their dedication to service users and their proactive approach in breaking down barriers is truly inspiring.
In this role you will be a part of a dynamic county-wide team, comprising of dedicated Contact/Assistant Resource Officers, Resource Officers, Social Workers and fellow Vision Rehabilitation Specialists, who bring a wealth of expertise and passion to their roles. The team’s commitment shines through in their work providing essential equipment and reablement, empowering people to achieve their personal goals.
All our services are joint sensory services, so our staff support people with a significant sight loss, a hearing loss, sight and hearing loss, who are Deaf BSL users or who are Deafblind.
Through person-centred, strength-based assessments, expertly identify needs and risks, always striving to promote individual independence, safety, and wellbeing. You will be required to provide specialist rehabilitation services to adults with sight loss (and dual sensory loss), including daily living skills, mobility & orientation, communication techniques and risk assessments. 
Key tasks:
1. Making assessments of need in accordance with the department’s eligibility criteria and planning appropriate responses.
2. Acting under appropriate legislation to safeguard the welfare of adults including providing accommodation and seeking of legal orders.
3. Work in partnership with other statutory, independent and voluntary organisations to ensure the service is responsive to user’s needs and to provide comprehensive packages of care.
4. Monitoring and review clients according to statutory and departmental requirements.
5. Maintaining records of their work as required departmentally.
6. Preparation and production of written reports as necessary.
7. Providing information and advice.
In respect of the work of the team or area, there would also be a need for:
8. Participation on duty rotas as required.
9. Participate as a member of the team in planning, developing and monitoring local services.
10. Provision of information and statistics for departmental purposes.
11. Commitment to training activities to further personal development and to keep abreast of the changing demands of the role.
12. Commitment to establishing an effective supervision relationship with supervisor and supervisees (where this is required).
13. Identify and provide specialist rehabilitation services to adults with a visual impairment including daily living skills, mobility & orientation, communication techniques and risk assessments.
Recognising that ESCC is a large organisation with a number of over-arching priorities extending to all areas of our work, you should be aware of these Council priorities and proactively seek appropriate opportunities in your work/service area to contribute, in consultation with your line manager; in particular, but not limited to:
· Net zero emissions targets – reduce your work’s environmental impact.
· Equality, Diversity and Inclusion – contributing to an inclusive and supportive working environment.
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· Making the best of our resources - ensuring awareness of the impact of what you do to maximise the use of public monies.


PERSON SPECIFICATION
Essential education and qualifications
1. RQF Level 5 qualification, Rehabilitation Officer for the Visually Impaired or equivalent.
Essential key skills, abilities, knowledge, experience, values and behaviours
2. Rehabilitation Skills (orientation & mobility, daily Living). 
3. Communication techniques (Visual Impairment).
4. Ability to communicate effectively with a range of people in a clear, concise and accurate manner, changing messages to suit different audiences.
5. Ability to converse at ease with customer and provide advice in accurate spoken English.
6. Ability to plan and organise a varied workload for self and others, working to short deadlines. 
7. Administration and report writing skills. 
8. Ability to work as part of a team.
9. Ability to use technology as part of the role: Microsoft 365 including Outlook, Excel, Word, PowerPoint, Microsoft Teams, devices: laptops, corporate iPhones and surface hubs.
10. Ability to work creatively with adults, carers and families.
11. Knowledge of main issues in working with adults with visual impairment (e.g. eye conditions, specialist communication techniques, emotional effects of sight impairment) and additional complex needs, e.g. ageing, physical and learning disability, mental ill health and dementia.
12. Experience of working with people with a visual impairment, in a rehabilitative role.
13. Experience of working with other agencies or voluntary organisations.
14. Commitment to anti-oppressive practice.
15. Commitment to professional development and engagement in sharing learning and expertise with others.
16. Flexibility and openness to new ideas and innovative ways of working.
17. Ability to meet the travel requirements of the role.
Desirable key skills, abilities, knowledge, experience, values and behaviours
18. Registered or willing to register with the Rehabilitation Workers Professional Network (RWPN)
19. Knowledge or experience of working with people who are Deaf, deafblind or hard of hearing. 
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Health & Safety Functions
This section is to make you aware of any health & safety related functions you may be expected to either perform or to which may be exposed in relation to the post you are applying for. This information will help you if successful in your application identify any health-related condition which may impact on your ability to perform the job role, enabling us to support you in your employment by way of reasonable adjustments or workplace support.
	Function
	Applicable to role 

	Using display screen equipment 
	Yes

	Working with children/vulnerable adults
	Yes

	Moving & handling operations
	Yes

	Occupational Driving
	Yes

	Lone Working
	Yes

	Working at height
	No

	Shift / night work
	No

	Working with hazardous substances
	No

	Using power tools
	No

	Exposure to noise and /or vibration
	No

	Food handling
	No

	Exposure to blood /body fluids
	No
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