[image: ]EAST SUSSEX COUNTY COUNCIL JOB DESCRIPTION
Job Title: Senior Teacher - Teaching and Learning Provision
Department: Children’s Services
Grade: Main/Upper Range + TLR2 (£6,069)
Responsible to: Deputy Service Manager
Responsible for:
Purpose of the Role:
This role sits within an East Sussex Education Division service that provides education for children who are unable to attend school due to physical or mental health needs, in line with DfE guidance: Ensuring a good education for children who cannot attend school because of health needs (2023). The purpose of the service is to deliver high‑quality, time‑limited education that supports pupils’ recovery and enables a successful return to school wherever possible.
You will work as part of a small, flexible team, where responsibilities may differ from those in a mainstream school setting. Teaching is delivered through a range of models including small group teaching, eLearning, 1:1 provision, and virtual or in‑person sessions. Groups often include pupils from more than one year group, and learners may be working anywhere from Entry Level/Level 1 through to GCSE Grade 9. Many pupils have missed significant amounts of schooling, with the largest cohort being Key Stage 4.
Teachers must make highly efficient use of limited teaching time, quickly assessing gaps in learning and delivering targeted teaching that accelerates progress. Each teacher also acts as a mentor for a group of pupils, providing both academic and pastoral support, and working closely with parents/carers and professionals.
Cohorts change regularly, so the role requires someone who can plan effectively for fluctuating pupil numbers, a wide age range (5–16 years), and diverse abilities. The majority of pupils have mental health needs, including both diagnosed and undiagnosed conditions such as neurodiversity, and the role requires sensitivity, adaptability, and a strong focus on wellbeing alongside academic outcomes.
Key tasks:
1. Plan and deliver personalised teaching for children and young people who are unable to attend school because of physical, mental health or other needs.
2. Teach pupils individually and in groups, using online learning, home teaching, centre-based teaching, school-based teaching or other agreed locations as appropriate.
3. Effeciently assess pupils’ starting points, progress and learning needs, using this information to plan appropriate teaching and support.
4. Provide a broad and appropriate curriculum, with a focus on academic progress, engagement, confidence and readiness for reintegration where this is appropriate.
5. Work with schools, families and other professionals to agree education plans, review progress and support pupils’ next steps.
6. Act as a mentor for allocated pupils, maintaining regular communication with relevant partners and parents, ensuring that agreed actions are followed up.
7. Prepare clear written reports and progress updates for school-based planning meetings, reviews, commissioners and other relevant professionals.
8. Support pupils’ emotional wellbeing and engagement through teaching, mentoring approaches and planned transition activities.
9. Safeguard and promote the welfare of children and young people, following East Sussex Children’s Services safeguarding policies and procedures.
10. Maintain accurate records of teaching, attendance, progress, safeguarding concerns and communication with families and professionals
11. Contribute to curriculum development and service improvement, including agreed curriculum areas or priorities within the service improvement plan.
12. Take part in supervision, team meetings, training and professional development, and contribute to a collaborative and reflective team culture.
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Essential education and qualifications
1. Qualified Teacher Status, Qualified Teacher Learning and Skills status, or equivalent recognised teaching qualification.
Essential key skills, abilities, knowledge, experience, values and behaviours
2. Ability to plan and deliver high-quality teaching for pupils with a range of needs, including pupils who may have experienced disrupted education.
3. Ability to adapt teaching to meet individual learning, emotional, medical and/or SEND needs including the ability to teach level 9-1. 
4. Secure knowledge of the National Curriculum, particularly at Key Stages 3 & 4.
5. Secure subject knowledge in at least one core subject.
6. Ability to assess pupils’ learning, monitor progress and use assessment information to plan next steps.
7. Ability to build positive relationships with children, young people, parents, carers, schools and other professionals.
8. Ability to communicate clearly, accurately and sensitively with a range of audiences.
9. Ability to use technology to support teaching, learning, communication and record keeping.
10. Ability to work independently, manage a varied caseload and prioritise work effectively.
11. Ability to use positive behaviour support strategies and respond calmly to pupils who may be anxious, distressed or reluctant to engage.
12. Knowledge of safeguarding responsibilities and child protection procedures.
13. Ability to meet the travel requirements of the role.
14. Essential values and behaviours
15. Commitment to safeguarding and promoting the welfare of children and young people.
16. Commitment to inclusive practice and improving outcomes for pupils who are unable to attend school.
17. Flexible, reflective and solution-focused approach.
18. Commitment to professional development and working collaboratively as part of a team.
Desirable key skills, abilities, knowledge, experience, values and behaviours
19. Experience of teaching pupils with medical needs, mental health needs and/or SEND.
20. Experience of teaching in both primary and secondary phases.
21. Experience of teaching through online or blended learning.
22. Knowledge of the legislative framework for pupils unable to attend school because of medical needs or other reasons.
23. Knowledge of effective literacy and numeracy intervention strategies.
24. Experience of taking a pastoral or key worker role.
25. Experience of curriculum development or leading a subject area.
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Health & Safety Functions
This section is to make you aware of any health & safety related functions you may be expected to either perform or to which may be exposed in relation to the post you are applying for. This information will help you if successful in your application identify any health-related condition which may impact on your ability to perform the job role, enabling us to support you in your employment by way of reasonable adjustments or workplace support.
	Function
	Applicable to role 

	Using display screen equipment 
	Yes

	Working with children and/or people with care and support needs
	Yes

	Moving and handling operations
	No

	Occupational Driving
	Yes

	Lone Working
	Yes

	Working at height
	No

	Shift or night work
	No

	Working with hazardous substances
	No

	Using power tools
	No

	Exposure to noise and/or vibration
	No

	Food handling
	No

	Exposure to blood or body fluids
	No





TLR Job Description
Post: Senior Teacher – Specialist Teaching Services
Pay range: TLR2 (£6,069)
Responsible to: STS Senior Manager/TLP Service Manager
Job Purpose
In addition to the responsibilities of a service teacher, the Senior Teacher for Teaching and Learning will provide whole-service leadership for the quality, consistency and impact of teaching and learning across Specialist Teaching Services.
The postholder will lead evidence-informed practice, professional development and quality assurance. They will support high standards of teaching, strong pupil outcomes and continuous improvement, in line with service priorities, statutory expectations and relevant inspection frameworks.
The postholder will also lead on agreed assessment priorities for TLP.
Areas of responsibility and key tasks:
	Strategic leadership of teaching and learning
1. Lead the development, implementation and review of the Specialist Teaching Services teaching and learning policy. 
2. Translate service priorities into clear expectations for classroom practice. 
3. Promote inclusive, ambitious and evidence-informed teaching across the service. 
4. Support the service response to national education reforms, curriculum developments and relevant statutory guidance. 
Quality assurance and improvement
5. Lead and advise on systems for monitoring the quality of teaching and learning. 
6. Support consistent approaches to assessment, feedback and marking. 
7. Identify strengths and areas for development, and support targeted improvement activity. 
8. Contribute to the Specialist Teaching Services performance improvement plan. 
Professional development and staff support
9. Design and deliver a CPD programme aligned with service priorities and staff development needs. 
10. Coach and mentor teachers, including Early Career Teachers and colleagues requiring additional support. 
11. Promote reflective practice and a culture of continuous professional learning. 
Curriculum and pedagogy
12. Support teams to develop coherent, well-sequenced curriculum approaches. 
13. Champion adaptive teaching that meets the specialist needs of learners across the service. 
14. Promote effective literacy, oracy, numeracy and metacognitive strategies. 
Accountability and compliance
15. Support teaching and learning practice that is consistent with Teachers’ Standards, safeguarding duties, equality duties, statutory guidance and inspection expectations. 
16. Help staff prepare for inspection or review activity through clear systems, guidance and shared expectations. 
Line management and performance support
17. Line manage TLR holders where this forms part of the agreed structure. 
18. Support performance management processes where teaching and learning improvement is required.
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