EAST SUSSEX COUNTY COUNCI[image: ]L JOB DESCRIPTION
Job Title: Early Childhood Practitioner
Department: Children’s Services
Grade: Single Status 6
Responsible to: Senior Early Childhood Practitioner
Purpose of the Job: 
The Family Hub Service plays a vital role in giving children the best start in life by supporting families from pregnancy through to school age.  Our service provides a welcoming, inclusive space where families can access information, advice, and practical support. We work closely with partner organisations such as health visitors, midwives, schools, and community groups to deliver a coordinated approach to early help and child development. Together, we aim to strengthen family relationships, promote positive parenting, and improve outcomes for children across education, health, and wellbeing.
The role has a focus on support for children in vulnerable groups and those with additional needs, ensuring there are clear pathways of evidence-based support.
As an Early Childhood Practitioner, you will play a key role within this team. This role combines hands on work with families and children with the responsibility of leading others and shaping how services are delivered in the community.
This role requires a responsive approach at a variety of outreach settings or home visits, within a defined area. Responsible for supporting improvements in outcomes for children through leading the delivery of play and learning opportunities across Family Hub sites, promoting the best start in life offer in family homes, other community settings and outreach locations, focusing on supporting parents to guide their children to reach their full potential.

This is a rewarding position for an experienced early years professional who is passionate about improving the lives of children and families. You’ll need to bring creativity, empathy, and strong leadership to the role, along with the ability to adapt to a variety of settings, from structured group sessions to individual home visits. The work can be challenging, but the impact is significant: helping parents to build their confidence, supporting children’s development, and making a real difference in your local community.
Key tasks:
1. Work as part of the Early Help 0-19 Service and with partner agencies to plan, risk assess, deliver and evaluate interventions for families, in the home, in a Family Hub or in the community, whichever is most appropriate. This could include taking responsibility for the overall facilitation and day-to-day running of a crèche, one to one interventions and group work.
2. Promote and role model home learning initiatives, public health messages and early education opportunities to parents and carers.
3. Support children with transition, by guiding parents and carers in evidence-based approaches to being school ready. e.g. starting pre-school, starting primary school.
4. Knowledgeable and proactive in supporting and encouraging children and their families to take advantage of the Family Hub Digital and Virtual offer and other routes of advice and guidance. 
5. Ensure that children, and their families are supported to participate in developing service design and service delivery as part of the co design principle of Family Hubs. 
6. Perform light lifting duties and assist with setting up and organising play sessions to create a safe and engaging environment for children and families.
7. Ensure that the lived experience and voice of the child is central to all planning and delivery of support.  
8. Support families to identify and build on their strengths using recognised behaviour change models.
9. Support families to identify and build positive independent networks across their local communities.
10. Maintain records to a high and consistent standard and all relevant documentation in line with policy and ensure that all electronic systems are updated and maintained as appropriate.
11. Work collaboratively with other strands of the ESCC integrated Early help service to support children and families to achieve their goals.
Recognising that ESCC is a large organisation with a number of over-arching priorities extending to all areas of our work, you should be aware of these Council priorities and proactively seek appropriate opportunities in your work/service area to contribute, in consultation with your line manager; in particular, but not limited to:
· Net zero emissions targets – reduce your work’s environmental impact.
· Equality, Diversity and Inclusion – contributing to an inclusive and supportive working environment.
· Making the best of our resources - ensuring awareness of the impact of what you do to maximise the use of public monies.

Person specification
Essential education and qualifications
1. RQF level 3 qualification in Childcare (Early Years Educator), Health or Social Care.
Essential key skills, abilities, knowledge, experience, values and behaviours
2. Experience of working in an Early Years setting, in a voluntary, private, or public setting
3. Experience of planning and delivering high quality programmes of play, parenting, and informal education.
4. Ability to work effectively as part of a team.
5. Ability to engage and build trusted relationships with parent and carers and their children.
6. Ability to work one to one and facilitate group work with adults and children.
7. Ability to identify a child’s developmental needs and family wellbeing issues such as poor mental health, substance misuse, domestic abuse, and family breakdown.
8. Ability to plan and organise a varied workload, on occasion working to short deadlines.
9. Observation and planning skills.
10. Ability to communicate effectively with a range of people in a clear, concise and accurate manner, changing messages to suit different audiences, engage and build trusted relationships with parent and carers and their children.
11. Ability to meet the travelling requirements of the role.
12. Knowledge of Early Years Foundation Stage and its outcomes.
13. Knowledge of key theories and developments around parenting, child learning and development.
14. Knowledge of special educational needs and disability.
15. Knowledge of safeguarding procedures.
16. Understanding of the impact of inequality and deprivation on outcomes for children and adults.
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Health & Safety Functions
This section is to make you aware of any health & safety related functions you may be expected to either perform or to which may be exposed in relation to the post you are applying for. This information will help you if successful in your application identify any health-related condition which may impact on your ability to perform the job role, enabling us to support you in your employment by way of reasonable adjustments or workplace support.
	Function
	Applicable to role 

	Using display screen equipment 
	Yes

	Working with children and/or people with care and support needs
	Yes

	Moving and handling operations
	Yes

	Occupational Driving
	Yes

	Lone Working
	Yes

	Working at height
	No

	Shift or night work
	No

	Working with hazardous substances
	No

	Using power tools
	No

	Exposure to noise and/or vibration
	No

	Food handling
	Yes

	Exposure to blood or body fluids
	Yes
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