EAST SUSSEX COUNTY COUNCI[image: ]L JOB DESCRIPTION
Job Title: Youth Worker
Department: Children’s Services
Grade: Single Status 4
Responsible to: Area Youth Worker
Purpose of the Role:
The youth work team deliver sessions for young people aged 8 -19 years (up to 25 years for young people with SEN) with the main focus on those young people in the areas with the highest need. Staff will develop good working relationships with young people and aim to support to the presenting needs of local young people. We work closely with young people to ensure their views and opinions into the youth work programme and our building design. 
We offer a programme which responds to the needs of young people some of whom are on Family Key work and social workers caseloads and referred from other agency referrals. 
The Youth Work Team also signposts young people into other local provided activities and sometimes on to other agencies Early Help for additional support.
We aim to deliver sessions for:
All young people but also target young people who may need more focused support; LGBTQ+ young people, Young People with additional needs, young people living in areas of deprivation and young people who are lives are being affected by the cost-of-living crisis.
We aim to deliver:
· Building based youth work sessions
· detached youth work sessions
· mobile Youth work sessions
· bespoke Projects
· opportunities for volunteers
The Youth Work Team makes a huge difference to the lives of young people and their relationships with others by helping them improve their understanding of their community and local issues, their responsibilities and developing their confidence and social skills; and raising individuals’ aspiration.
Throughout the year the youth work team develop unique opportunities for young people to learn e.g. a fishing project developed with a local company and utilising volunteers to integrate young people into the community and helping them learn new skills and gain a sense of belonging.
This role is responsible for planning, delivery and evaluation of youth work sessions. The postholder will have the opportunity to have input in developing the youth session utilising the skills and knowledge of those youth workers within the team. There are opportunities for arranging offsite visits where appropriate and joint working across county with other groups.
Youth Work sessions are often based around a range of positive activities; cooking, music, arts and craft, sport and social activities. Activities develop an individual’s skills and support positive physical and emotional wellbeing. We also facilitate a range of support and discussion opportunities with young people – relating to issues they are experiencing as they progress through adolescence; subjects include sex and relationships, drugs and alcohol misuse, maintaining good mental health, staffing safe in the community.
Staff will receive training to support all aspects of their role and will be supported by their manager and colleagues.
The role is usually late afternoon and evening sessions, the young people can be challenging at times but often this provides an opportunity to explore issues. The youth workers have seen many young people learn and develop positively through having the opportunity to engage with them in exploring their challenges. 

Key tasks:
1. Work directly with individuals and groups of young people to deliver a range of youth work programmes, activities, and services.
2. Establish contact with young people as part of a local programme; delivering youth work in a range of settings including centre based, group work, outreach and detached.
3. Assist in the delivery of information, advice and support for young people using a range of youth work approaches.
4. Work as part of a team encouraging peer motivation, development and support to other staff and volunteers.
5. Contribute to the planning, delivery and monitoring of youth work sessions.
6. Undertake basic administration duties to ensure smooth running of youth work sessions.
7. Implement East Sussex County Council’s policies and procedures in the workplace relating to Child Protection, Health & Safety and Equal Opportunities policies.
Recognising that ESCC is a large organisation with a number of over-arching priorities extending to all areas of our work, you should be aware of these Council priorities and proactively seek appropriate opportunities in your work/service area to contribute, in consultation with your line manager; in particular, but not limited to:
· Net zero emissions targets – reduce your work’s environmental impact.
· Equality, Diversity and Inclusion – contributing to an inclusive and supportive working environment.
· Making the best of our resources - ensuring awareness of the impact of what you do to maximise the use of public monies.
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PERSON SPECIFICATION
Essential key skills, abilities, knowledge, experience, values and behaviours
1. Interpersonal and communication skills with the ability to build positive relationships with young people, listen effectively and communicate clearly (including accurate spoken English).
2. Experience of working with young people, with the ability to engage them in a meaningful, supportive and appropriate way.
3. Ability to plan, design and deliver engaging activities and projects that meet the needs and interests of young people.
4. Ability to use technology as part of the role: Microsoft 365 including Outlook, Excel, Word.
5. Understanding of current issues affecting young people and the ability to reflect this in youth work practice.
6. Commitment to equality, diversity and inclusion, with an understanding of inclusive practice when working with young people.
7. Ability to work effectively both as part of a team and independently, using initiative to support delivery of activities.
8. Reliable and professional approach, demonstrating honesty, conscientiousness, self-discipline and commitment.
9. Self-motivated, with the ability to inspire and positively engage young people.
10. Creative and flexible approach, with the ability to adapt activities and respond to changing circumstances.
11. Ability to meet the travel requirements of the post. 
12. Ability to work flexible and anti-social hours including evenings and weekends.
Desirable key skills, abilities, knowledge, experience, values and behaviours
13. Relevant qualification e.g. Youth Work.
14. Knowledge of safeguarding of children and young people.
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Health & Safety Functions
This section is to make you aware of any health & safety related functions you may be expected to either perform or to which may be exposed in relation to the post you are applying for. This information will help you if successful in your application identify any health-related condition which may impact on your ability to perform the job role, enabling us to support you in your employment by way of reasonable adjustments or workplace support.
	Function
	Applicable to role 

	Using display screen equipment 
	Yes

	Working with children and/or people with care and support needs
	Yes

	Moving and handling operations
	No

	Occupational Driving
	Yes

	Lone Working
	Yes

	Working at height
	No

	Shift or night work
	No

	Working with hazardous substances
	No

	Using power tools
	No

	Exposure to noise and/or vibration
	No

	Food handling
	No

	Exposure to blood or body fluids
	No
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