EAST SUSSEX COUNTY COUNCI[image: ]L JOB DESCRIPTION
Job Title: Senior Manager: Specialist Teaching Services
Department: Children’s Services
Grade: Soulbury EIP 17 - 20
Responsible to: Head of Education; SEND & Safeguarding
Responsible for: Teaching and Learning Provision Service, SEND Interim Provision Service, Peripatetic Teaching Services 
Purpose of the Role:
The Education Division sits within the Children’s Services Department of East Sussex County Council (ESCC) and has overall responsibility for the council’s strategy to improve educational outcomes for children and young people. The division acts as the champion for all children and young people, especially those who are vulnerable to underachievement, and works in partnership across early years, primary, secondary, special and post 16 education. The division also leads on statutory duties in relation to supporting children with additional and Special Educational Needs and Disabilities (SEND). 
The Senior Manager role is part of the broader leadership team for education and is responsible for the delivery of our strategy for high quality, inclusive education across the county. The role has substantial managerial and professional responsibility for other education professionals or central teaching teams within the local authority. 
The key function of this role is to lead the delivery of specialist teaching services to children and young people with additional and special educational needs and disabilities. 
The postholder will be responsible for working with staff and external partners to deliver this element of our education services. They will be a highly effective manager who is committed to securing better outcomes for children and young people. The role will require the management of resources, high quality service delivery and an ability to work across teams/organisations. This is an exciting opportunity for someone who has the skills and ambition to deliver service improvement.

Key tasks:
1. Shape and deliver services to provide teaching and learning for children and young people who have significant barriers to accessing education. 
2. Take responsibility for ensuring effective resources management, including staffing and budgetary control within service area 
3. Coordinate service and external partners to achieve key deliverables in line with Council plan and priorities, delegating and empowering decision-making to the appropriate levels within teams as required.
4. Continuously monitor, evaluate, and improve service delivery, taking strategic action, informed by outcomes and service user feedback. 
5. Prepare reports and briefings for Senior Officers, Members, Cabinet, Scrutiny Committees, Panels and Consultative Groups as required.
6. Regularly undertake activities to engage and build trust with people involved in all areas of work, communicating complex information to a range of audiences. 
7. Achieve the efficient and effective delivery of services through the management of people, taking responsibility for the formal operation of the County Council's policies and procedures on HR and related matters, e.g. recruitment, grievance, disciplinary, etc.
8. Provide efficient leadership across service area, adapting style to reflect the diverse needs of the team. Role modelling the use of coaching behaviours in performance conversations to identify goals, wellbeing, and development needs.
9. [bookmark: _Hlk90892196]Keep up to date with best practice, providing and facilitating learning opportunities within your specific field.

PERSON SPECIFICATION
Essential education and qualifications
· QTS
Essential key skills, abilities, knowledge, experience, values and behaviours
· Ability to translate strategic priorities into clear outcome-focussed objectives for managers and provides energy and drive to achieve them.
· Ability to build strong professional relationships, partnerships, and networks to promote effective working and a culture of high expectations
· Ability to use data and information from a range of sources to drive service outcomes, quality, and continuous improvement
· Ability to use customer insight to determine and drive customer service outcomes and quality throughout service area.	
· Ability to manage resources efficiently with proven financial management skills.
· Experience of leading SEND provision in a school setting, including managing and performance managing teachers.  
· Knowledge of statutory requirements of schools and the LA in supporting children with additional and special educational needs (e.g. Sensory needs, English as an Additional Language, Ill Children). 
· Self-motivated and passionate about inclusion and outcomes for children and young people.
· Displays confidence and resilience in dealing with ambiguity, conflict, complexity, and change. 
· Ability to manage and motivate teams of specialist staff and create a culture of best practice and development.
· Role models appropriate support and challenge that allows new ideas to be developed and evaluates outcomes in a non-judgmental way.
· A commitment to equal opportunities and anti-discriminatory practice
· Ability to demonstrate how the travel requirements of the role will be met.
Desirable key skills, abilities, knowledge, experience, values and behaviours
· Ability to communicate national and local policy to staff that have an impact on their service area.
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[bookmark: _Hlk90892710]Health & Safety Functions
This section is to make you aware of any health & safety related functions you may be expected to either perform or to which may be exposed in relation to the post you are applying for. This information will help you if successful in your application identify any health-related condition which may impact on your ability to perform the job role, enabling us to support you in your employment by way of reasonable adjustments or workplace support.
	Function
	Applicable to role 

	Using display screen equipment 
	Yes

	Working with children/vulnerable adults
	No

	Moving & handling operations
	No

	Occupational Driving
	No

	Lone Working
	No

	Working at height
	No

	Shift / night work
	No

	Working with hazardous substances
	No

	Using power tools
	No

	Exposure to noise and /or vibration
	No

	Food handling
	No

	Exposure to blood /body fluids
	No
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