EAST SUSSEX COUNTY COUNCI[image: ]L JOB DESCRIPTION
Job Title: Youth Justice Worker
Department: Children’s Services
Grade: Single Status 9/10 (progression to SS10 to be dependent on qualification)
Responsible to: Senior Youth Justice Practitioner
Purpose of the Role:
The Youth Justice Service is part of specialist services with a remit to support children who are involved within the criminal justice system and where possible divert them from becoming criminalised.  As a statutory service responsible for delivering the Youth Justice Boards (YJB) national objectives we work with complex children with a range of needs.  We seek to empower children to make change whilst being safe from criminal exploitation, achieving positive outcomes and having their basic needs met.
As a Youth Justice Worker you will be part of a committed, experienced and dedicated team who seek to engage children using Child First principles and trauma informed practice.  You will work to ensure that under 18’s are seen as children within the criminal justice system whilst maintaining supervision standards that meet national requirements as set out in accordance with the Crime and Disorder Act 1998, the Children’s Act 1989 and associated legislation. This includes assessment, report writing and direct work with children with complex needs, including those at risk of criminal and sexual exploitation and those who present the highest risk to the community.
This role requires you to work across the county as well as in your locality team to actively support children within the Youth Justice Service (YJS).  You have the opportunity to think creatively to engage children and support them in understanding the impact of their behaviours on themselves, victims and the wider community.  We adopt a strengths based practice approach and seek to engage children in a meaningful way through diversionary activities and opportunities for them.  You will support children whilst ensuring key performance indicators for both the YJS and the East Sussex County Council are met.  This gives the role holder the opportunity to make a real difference to the lives of children and their future outcomes. It involves working in partnership with police, schools, courts, mental health services, childrens social care, colleges, alternative education providers and commissioned services to ensure that YJS children can access the same opportunities as their peers.  
Key tasks:
1. Act as Appropriate Adult for children in police custody and liase with relevant professionals. Deliver support on release as required. 
2. Undertake assessments of children and young people using the prescribed assessment tools
3. Hold case responsibility as the supervising officer for children and young people subject to pre-court and court disposals who have been assessed as low/medium risk of harm and safety and well being
4. Devise and deliver interventions plans for children and young people which are creative and dynamic, and which take out of their identified risks and vulnerabilities
5. Supervise children and young people carrying out reparation tasks, ensuring that health and safety considerations, including the safe use and maintenance of equipment, and reparation guidelines are always observed
6. Act as Responsible Officer for parents subject to a Parenting Order following the conviction of their child for a criminal offence.
7. Advocate for children and young people to ensure that they have access to appropriate full-time education, training and/or employment and provide support to them and their families to overcome any barriers to learning.
8. Work with families/develop family approach to interventions with children and young people and ensure that parents are actively involved in the assessment process and delivery of interventions
9. Work alongside the Victim Liaison Officer to ensure that the views of victims are incorporated into the assessment and intervention process and, where appropriate, support children and young people to participate in reparation activities.
10. Identify complex needs and risk and refer to Senior YJ Practitioner/Practice Manager as required.
11. Develop close working relationships with colleagues from children’s social care and agencies and attend relevant professional meetings.
12. Keep up to date records in line with GDPR requirements and share information with other agencies to prevent re-offending and safeguard children and young people.
13. Advocate for children and young people to ensure that they have access to appropriate education, training and/or employment and provide support to them and their families to overcome any barriers to learning.
14. Participate in regular supervision and reflective practice sessions to support practice and demonstrate a commitment to professional development.
15. Work flexibly to meet the needs of children and young people, including undertaking home visits, community activities and working evenings and weekends. 
16. Perform relevant administrative tasks in relation to the duties of this post.
Progression to Single Status 10 to be to be dependent upon successfully completed Professional Certificate in Effective Practice also being responsible for the following task/s;
17. Take a lead role in areas of practice and delivery e.g., diversity, group work, constructive pursuits or Restorative Justice interventions. You will be working under a Practice Manager who has oversight of those areas. 
18. Holding cases where increased complexity has been identified under the guidance of the Practice Manager or Senior Practitioner. 
19. Provide back up support for officers going to Court during the week and Saturdays and Bank Holidays
20. 

Recognising that ESCC is a large organisation with a number of over-arching priorities extending to all areas of our work, you should be aware of these Council priorities and proactively seek appropriate opportunities in your work/service area to contribute, in consultation with your line manager; in particular, but not limited to:
· Net zero emissions targets – reduce your work’s environmental impact.
· Equality, Diversity and Inclusion – contributing to an inclusive and supportive working environment.
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· Making the best of our resources - ensuring awareness of the impact of what you do to maximise the use of public monies.


PERSON SPECIFICATION
Essential education and qualifications
1. RQF level 3 in a related field, e.g.Youth Work, Social Work, Criminology, Probation, Children’s Secure estate 
Progression to SS10
2. Professional Certificate in Effective Practice
Essential key skills, abilities, knowledge, experience, values and behaviours
3. Ability to communicate effectively with a range of people in a clear, concise and accurate manner, changing messages to suit different audiences, ability to relate effectively to young people and their families.
4. Ability to converse at ease with people and provide advice in accurate spoken English.
5. Ability to analyse, interpret and clearly present data, some of which may be complex, in line with Data Protection regulations. 
6. Able to work constructively with colleagues in other teams/agencies.
7. Able to keep up to date records and prepare reports to a good standard.
8. Able to use supervision appropriately.
9. Ability to plan and organise a varied workload for self and others, working to short deadlines. 
10. Ability to use technology as part of the role including (managers can select from the list provided as appropriate: Microsoft 365 including Outlook, Excel, Word, PowerPoint, Microsoft Teams, devices: laptops, corporate iPhones and surface hubs).
11. Knowledge of the Crime and Disorder Act 1998.
12. Understanding of Youth Justice issues, legislation and practice.
13. Understanding of the current local, regional and national issues facing young people.
14. Knowledge of child safeguarding policies and procedures.
15. Awareness of diversity and equality issues and how these can impact on young people.
16. Experience of direct work with young people.
17. Experience of undertaking assessments and planning for young people and delivering interventions.
18. Ability to challenge & deal with confrontation and able to take direction and constructive feedback.
19. Commitment to professional and personal development.
20. Willingness and ability to work evenings and weekends as required.
21. Ability to meet the travelling requirements of this post.
Desirable key skills, abilities, knowledge, experience, values and behaviours
22. RQF level 6 qualification in a related field, e.g.Youth Work, Social Work, Criminology, Probation, Children’s Secure estate.
23. Experience of recruitment, training and supervision of volunteers.
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Health & Safety Functions
This section is to make you aware of any health & safety related functions you may be expected to either perform or to which may be exposed in relation to the post you are applying for. This information will help you if successful in your application identify any health-related condition which may impact on your ability to perform the job role, enabling us to support you in your employment by way of reasonable adjustments or workplace support.
	Function
	Applicable to role 

	Using display screen equipment 
	Yes

	Working with children and/or people with care and support needs
	Yes

	Moving and handling operations
	No

	Occupational Driving
	Yes

	Lone Working
	Yes

	Working at height
	No

	Shift or night work
	No

	Working with hazardous substances
	No

	Using power tools
	No

	Exposure to noise and/or vibration
	No

	Food handling
	No

	Exposure to blood or body fluids
	No
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