[image: ]EAST SUSSEX COUNTY COUNCIL JOB DESCRIPTION
Job Title: Registered Mental Health Nurse 
Department: Adult Social Care and Health
Grade: Single Status 11
Responsible to: Practice Manager
Purpose of the Role:
JCR;
Joint Community Rehabilitation (JCR) provides up to 6 weeks of support to adults living in the community in their own homes. JCR is a countywide service providing support to adults aged 18+ but primarily aged 65 and over 365 days a year between 7am & 10pm. JCR provide reablement to adults after a period of illness or injury. The ethos of reablement is to support the adults receiving a service to become as independent as possible: this is achieved through working to incremental goals, using motivational techniques and supporting the adult with aspects of a task whilst they regain their strength, stamina and skills. The majority of adults supported by JCR achieve their goals and return to independent living. 
The JCR Registered Mental Health Nurse provides specialist knowledge on mental health nursing interventions to support triaging referrals which can include in person screening and assessment to ensure people with mental health conditions accepted meet the JCR service criteria. This includes working as part of a multi-displinary team when considering referrals for either the dementia or functional mental health pathways. You will have an active involvement in assessment, care planning risk management.
The role also provides staff guidance and shares best practice and relevant knowledge to support people with mental health conditions that JCR provides a service to with the aim that adults remain in their home and achieve their goals to regain independence. This may include providing relevant training.
You will maintain accurate records of people that received the service which includes their assessment outcomes to support performance reporting. 
Milton Grange;
Milton Grange is a 37-bed short-term intermediate care service providing rehabilitation, personal care, and support to older people with physical health, mental health, and wellbeing needs. The service works closely with East Sussex Hospitals NHS Trust (ESHT) to facilitate timely hospital discharges and help prevent unnecessary hospital admissions. The primary aim is to support individuals to maximise their independence and return home wherever possible.
Care and support are delivered by a multidisciplinary team comprising Rehabilitation Support Workers, Occupational Therapists, Physiotherapists, Therapy Assistants, Resource Officers, Nurses, and Housekeepers. The team is further supported by an external GP practice, which provides daily visits, and by ESHT Pharmacy services.
This multidisciplinary approach ensures that all aspects of an individual's health, wellbeing, and daily living needs are considered when planning and delivering care. Milton Grange is committed to providing high-quality, person-centred care, with each individual having a tailored care and support plan that reflects their needs, goals, and aspirations.
 or
The Milton Grange Registered Mental Health Nurse provides specialist knowledge on mental health nursing interventions to support triaging referrals which can include in person screening and assessment to ensure people with mental health conditions accepted meet the Milton Grange service criteria. This includes working as part of a multi-displinary team when considering referrals for the Mental health beds. You will have an active involvement in assessment, care planning, discharge planning and risk management.
The role also provides staff guidance and shares best practice and relevant knowledge to support people with mental health conditions to achieve their goals to regain independence. This may include providing relevant training.
The Registered Mental Health Nurse will maintain accurate and comprehensive records, including assessment outcomes, care-related documentation, and detailed records of all interactions with individuals receiving the service.
Key tasks:
1. Liaise with referrers, health and social care professionals and other third parties to collate information pertinent to the assessment of an individual’s social care needs to support triaging and accepting appropriate referrals in accordance with the service criteria as part of a multi-disciplianry team.
2. Undertake mental health assessments in people’s homes within East Sussex or within an intermediate care setting, (including systematic assessments of risk), of individuals referred for intermediate care.
3. Liaise with community and inpatient staff to ensure that referrals are  appropriate, and that discharges are timely and well managed.
4. Provide professional nursing interventions to a defined caseload of clients.
5. Act as mental health advisor for multi-agency inter-disciplinary teams within the service – including provision of training as required.
6. Participate in multi-disciplinary reviews of people assessing their needs and the efficacy of planned interventions.
7. Maintain knowledge and skill base which supports professional practice in a range of therapeutic interventions including individual and group therapies. Attending and taking part in meetings, case conferences and team training.
8. Promote the service to key stakeholders and other interested parties  as required. 
9. Provide advice and information to colleagues and professionals and to signpost appropriately to other agencies including primary care services.
10. Accurately record and collate relevant information on electronic systems as part of the referral, assessment and review processes including the outcome of the intervention. Ensure all recorded information is accurate, up to date and factual.
11. Acting as professional role model for students undertaking statutory training.
12. Promote a model of “reflective practice” to ensure continuous learning and professional development.
13. Ensure that all nursing practice is evidence based and adhere to legal requirements, national and local policies and procedures.

Milton Grange only;
14. Providing supervision and appraisals as per Adult Social Care policy to a range of staff.
15. Providing specific professional education to pre- registration nursing students.
16. Ensuring that all nursing practice is evidence based.
Recognising that ESCC is a large organisation with a number of over-arching priorities extending to all areas of our work, you should be aware of these Council priorities and proactively seek appropriate opportunities in your work/service area to contribute, in consultation with your line manager; in particular, but not limited to:
· Energy efficiency – explore ways to reduce the environmental impact and energy consumption of your work.
· Equality, Diversity and Inclusion – contributing to an inclusive and supportive working environment.
· Making the best of our resources - ensuring awareness of the impact of what you do to maximise the use of public monies.
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PERSON SPECIFICATION
Essential education and qualifications
1. Entered on part 3 of Nursing and Midwifery Council (NMC) register.
2. Evidence of ongoing professional development.
Essential key skills, abilities, knowledge, experience, values and behaviours
3. Ability to communicate effectively with a range of people in a clear, concise and accurate manner, changing messages to suit different audiences and able to deal with challenging situations.
4. Ability to use research to inform the content of reports where appropriate, and the ability to produce clear and accessible reports to be shared with managers. 
5. Ability to converse at ease with customer and provide advice in accurate spoken English.
6. Knowledge of local services and the ability to signpost and liaise with primary care services.
7. Knowledge of contemporary nursing practice & research and best practice models of care.
8. Knowledge of Mental Capacity Act, Safeguarding Adults and relevant Health & Safety legislation.
9. Knowledge of NMC Code of Conduct.
10. Experience of assessing mental health, physical and service needs of working age adults and older people.
11. Ability to work effectively within a multi-disciplinary team.
12. Ability to plan and organise a varied workload for self and others, working to short deadlines. 
13. Full driving licence or the ability to demonstrate how you can meet the travel requirements of the role.
Desirable key skills, abilities, knowledge, experience, values and behaviours
14. Experience of venepuncture.
15. English National Board of Nursing course (ENB) 941 or equivalent.
16. English National Board of Nursing course (ENB) 998 or equivalent
17. Knowledge of the structure of QCF training and course contents.
18. Experience of working in a community setting.
19. Experience of providing training.
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Health & Safety Functions
This section is to make you aware of any health & safety related functions you may be expected to either perform or to which may be exposed in relation to the post you are applying for. This information will help you if successful in your application identify any health-related condition which may impact on your ability to perform the job role, enabling us to support you in your employment by way of reasonable adjustments or workplace support.
	Function
	Applicable to role 

	Using display screen equipment 
	Yes

	Working with children and/or people with care and support needs
	Yes

	Moving and handling operations
	Yes

	Occupational Driving
	Yes

	Lone Working
	Yes

	Working at height
	No

	Shift or night work
	Yes

	Working with hazardous substances
	Yes

	Using power tools
	No

	Exposure to noise and/or vibration
	Yes

	Food handling
	No

	Exposure to blood or body fluids
	Yes
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