EAST SUSSEX COUNTY COUNCI[image: ]L JOB DESCRIPTION
Job Title: Public Health Data Analyst
Department: Adult Social Care and Health
Grade: Single Status 10
Responsible to: Public Health Information Specialist
Purpose of the Role:
Public health is about helping people and communities to stay healthy, protecting them from risks to health and, most importantly, reducing inequalities in health outcomes. The East Sussex County Council Public Health Team uses specialist expertise, local intelligence and the latest evidence to identify need and support action to improve and protect population health across the county.
The post works within the Public Health Intelligence Team, providing high-quality data management, statistical analysis  and accessible intelligence to support the department, the County Council and the wider health and care system.
Key tasks:
1. Update and maintain public health datasets, surveillance products, reports and dashboards.
2. Provide timely, accurate monitoring and intelligence to inform operational and strategic public health decisions.
3. Analyse large and complex datasets, including population, health,mortality and surveillance data.
4. Interpret and present findings in useful, clear and accessible formats for a range of audiences.
5. Design, develop and adapt databases, data processes and other information solutions to meet agreed specifications.
6. Contribute to the Annual Public Health Report and the Joint Strategic Needs and Assets Assessment programme.
7. Apply a range of statistical techniques, including age standardisation, modelling and projections, and maintain key public health lookup tables and databases.
8. Develop and share statistical and technical expertise in information systems and analytical tools, and maintain relevant professional knowledge.
9. Establish effective working relationships with internal and external stakeholders including primary care, local authorities, NHS organisations, national public health bodies and other partners.
Recognising that ESCC is a large organisation with a number of over-arching priorities extending to all areas of our work, you should be aware of these Council priorities and proactively seek appropriate opportunities in your work/service area to contribute, in consultation with your line manager; in particular, but not limited to:
· Energy efficiency – explore ways to reduce the environmental impact and energy consumption of your work.
· Equality, Diversity and Inclusion – contributing to an inclusive and supportive working environment.
· Making the best of our resources - ensuring awareness of the impact of what you do to maximise the use of public monies.
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PERSON SPECIFICATION
Essential key skills, abilities, knowledge, experience, values and behaviours
1. Ability to communicate in a clear, concise and accurate manner, with a range of audiences, including presenting complex information accessibly and providing appropriate advice in response to customer and stakeholder needs.Numeracy, literacy, analytical and problem-solving skills, with demonstrable attention to detail and accuracy.
2. Ability to analyse, interpret and report complex data and research evidence, producing clear, accessible outputs that support decision-making.
3. Substantial experience of handling, validating and analysing large or complex datasets from a range of sources.
4. Knowledge and practical application of statistical and analytical concepts and techniques, including methods such as age standardisation, modelling or projections.
5. Knowledge of health and population data sources, including their scope, quality and limitations, and an understanding of their use in public health intelligence.
6. Experience of designing, developing or maintaining databases, data processes, lookup tables or other information solutions.
7. Advanced Excel skills, including complex formulae, pivot tables, charts and tables, together with effective use of Microsoft 365 applications relevant to the role.
8. Experience of using an analytical programming language such as R, or experience of developing reports, dashboards or visualisations using business intelligence tools such as Tableau or Power BI.Knowledge of data protection requirements and secure information handling, including confidentiality, storage and retention.
9. Ability to plan and organise a varied workload, manage competing priorities and deliver accurate work to short deadlines.
10. Ability to build effective working relationships, collaborate across organisational boundaries and share technical knowledge with colleagues and partners.
Desirable key skills, abilities, knowledge, experience, values and behaviours
11. Knowledge or experience of using Application Programming Interfaces (APIs) to obtain or exchange data.
12. Experience of using Geographic Information System (GIS) mapping software.
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Health & Safety Functions
This section is to make you aware of any health & safety related functions you may be expected to either perform or to which may be exposed in relation to the post you are applying for. This information will help you if successful in your application identify any health-related condition which may impact on your ability to perform the job role, enabling us to support you in your employment by way of reasonable adjustments or workplace support.
	Function
	Applicable to role 

	Using display screen equipment 
	Yes

	Working with children and/or people with care and support needs
	No

	Moving and handling operations
	No

	Occupational Driving
	No

	Lone Working
	No

	Working at height
	No

	Shift or night work
	No

	Working with hazardous substances
	No

	Using power tools
	No

	Exposure to noise and/or vibration
	No

	Food handling
	No

	Exposure to blood or body fluids
	No
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