EAST SUSSEX COUNTY COUNCI[image: ]L JOB DESCRIPTION
Job Title: Support and Intervention Consultant
Department: Children’s Services
Grade: Soulbury EIP 8-11
Responsible to: Senior Manager: Safeguarding
Purpose of the Role:
Support and Intervention Consultant – Safeguarding 
The Education Safeguarding Team supports schools and colleges with their safeguarding practice through the development and provision of a range of model policies and guidance, training and networking and in school reviews.
This role will support the work of delivering high quality training, consultancy and reviews of practice in all schools and settings. 
Key tasks:
1. Conduct safeguarding reviews in educational establishments, evaluate practice, and write high quality reports detailing assessment of strengths and areas for improvement.
2. Identify best practice in safeguarding and in particular, online safety, and ensure its dissemination across services, settings, schools and EIPs.
3. Collaborate with key agencies within the East Sussex Safeguarding Children’s Partnership to develop and deliver a range of training and development opportunities which contribute to raising standards across the county in line with the vision set out in key county policies such as Excellence for All.
4. Investigate safeguarding concerns and complaints, including those relating to the use of restraint/ physical intervention 
5. Work as part of a team to develop model policies and guidance documents 
6. Work as part of the wider Education Safeguarding Team, for example in supporting schools causing concern, or supporting them to prepare for OFSTED Inspections.
7. Lead on specific projects for the team, for example developing and implementing new protocols for schools or new training modules.
8. Apply consistently, through the above duties, the principles of equal opportunity as embodied in the County Council’s policies and practices.
9. Undertake available training opportunities and show a commitment to continuous development, to maximise your potential and ensure the efficient and effective delivery of County Council services.
Recognising that ESCC is a large organisation with a number of over-arching priorities extending to all areas of our work, you should be aware of these Council priorities and align strategic decisions with them, proactively seeking appropriate opportunities in your work/service area, and that of others, to contribute, in consultation with your line manager; in particular, but not limited to:
· Energy efficiency – explore ways to reduce the environmental impact and energy consumption of the services you are responsible for.
· Equality, Diversity and Inclusion – proactively contributing to an inclusive and supportive working environment.
· Making the best of our resources - always being aware of what you can do to maximise the use of public monies in the services we both commission and provide and proactively identifying areas to improve value for money wherever possible. 
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PERSON SPECIFICATION
Essential education and qualifications
1. Qualified Teacher Status (QTS).
Essential key skills, abilities, knowledge, experience, values and behaviours
2. Report writing skills including the ability to interpret data as appropriate, and working knowledge of gathering and analysing performance data in educational settings.
3. Interpersonal and presentation skills, including the ability to explain clearly complex education-related safeguarding information to a wide range of professionals.
4. Ability to design and deliver high quality engaging training for school staff, other professionals, and governors.
5. Ability to prioritise and manage own workload and workload of team; to set and meet tight deadlines working in a structured manner in a pressurised environment.
6. Ability to challenge current practices in a professional and constructive way, and ability to deliver initiatives for improving the service to schools and pupils.
7. Ability to lead and support staff to achieve a common vision and strategic direction, and ability to work as part of a team and identify opportunities for working with colleagues
8. Competent user of ICT applications such as Microsoft Word, Excel, PowerPoint and Outlook.
9. Detailed understanding of the key national agendas in education with particular reference to safeguarding, and knowledge of the requirements of on-line safety strategies for educational institutions.
10. Understanding of the legislation and guidance in relation to use of reasonable force and physical intervention in schools.
11. Experience as Designated Safeguarding Lead or Deputy Designated Safeguarding Lead in an Educational Setting, and experience of working with children with social, emotional and mental health needs.
12. Experience of working with other schools or individuals to support them in improving practice.
13. Evidence of implementing and/or developing quality assurance mechanisms, and experience of leading on projects.
14. Ability to network and form effective partnerships, and consulting, negotiation and influencing skills.
15. Ability to acknowledge and act on feedback about your own performance and behaviours.
16. Full driving licence.
Desirable key skills, abilities, knowledge, experience, values and behaviours
17. Competent user of electronic record keeping systems such as CPOMS or MyConcern or EYES.
18. evidence of achieving improved attainment and learner outcomes in educational settings.
19. Experience of being on a senior management team or working with such a team on significant projects.
20. Experience of working in more than one phase of education
21. Experience of working with children and young people with SEND
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Health & Safety Functions
This section is to make you aware of any health & safety related functions you may be expected to either perform or to which may be exposed in relation to the post you are applying for. This information will help you if successful in your application identify any health-related condition which may impact on your ability to perform the job role, enabling us to support you in your employment by way of reasonable adjustments or workplace support.
	Function
	Applicable to role 

	Using display screen equipment 
	Yes

	Working with children and/or people with care and support needs
	Yes

	Moving and handling operations
	No

	Occupational Driving
	Yes

	Lone Working
	No

	Working at height
	No

	Shift or night work
	No

	Working with hazardous substances
	No

	Using power tools
	No

	Exposure to noise and/or vibration
	No

	Food handling
	No

	Exposure to blood or body fluids
	No
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